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1 Introduction

This Code of Conduct defines the professional standards expected of independent Validation and
Verification Bodies (VVBs) working under the Global Carbon Registry (GCR) Standard. Acting with
integrity and delivering robust, high-quality assessments are essential to maintaining confidence in
the issuance of carbon credits.

GCR can only succeed as a trusted registry if our partners share our commitment to ethical
conduct. As a VVB, your impartial evaluations are central to that trust.

2 Review & Ownership

The GCR Management Board owns this Code and reviews it annually. Acceptance of, and
adherence to, the latest version form part of the VVB onboarding process. For clarification on any
aspect of this policy, please contact your primary GCR liaison.

3 Conflicts of Interest

A VVB must not validate or verify any project where the organisation—or any team member
assigned to the engagement—faces a conflict that could compromise independence. Examples
include:

e Directfinancial interest in the project, project sponsor, or related entity.

e Previous involvement in designing the project or drafting core methodological elements (e.g.,
emission-reduction calculations, monitoring plan).

e Anyrelationship with GCR, the Project Developer, or the Project Sponsor that might reasonably
call impartiality into question.

Participation in a methodology validation or scientific peer-review panel does not, by itself,
constitute a project-development role.

VVBs must also confirm that neither the organisation nor its employees hold financial or
commercial interests in GCR that could bias their assessments. Any potential COl must be
disclosed immediately; if impartiality cannot be guaranteed, the VVB must step back from the
assignment.

4 Framework for Managing Conflicts of Interest

e Sign and submit a declaration of adherence to this Code before starting any project work.
e Report potential or actual COls to the GCR Management Board without delay.

e Co-operate fully with investigations and implement corrective actions as directed.



The Management Board will evaluate reported conflicts within 10 working days. Mitigation may
include recusal, task reassignment, or, in severe cases, contract termination. Undisclosed COls
discovered post-factum may lead to reversal of affected decisions or additional sanctions.

5 Information Handling

VVB personnel often access confidential data belonging to GCR or its clients. Such information
must never be shared externally—or internally beyond those who need it—unless legally required
or expressly authorised in writing by the data owner.

Key standards include:

e Respect and safeguard all confidential or sensitive information.

e Limit internal sharing to colleagues whose roles necessitate access, and remain discreet in
public settings.

o Use confidential data solely for its intended purpose.

e Maintain a clean-desk policy and follow recognised information-security best practices.

6 Sustainability

GCR leads by example on sustainability and expects the same commitment from its partners. VVBs
should maintain internal sustainability policies aligned with recognised best practices and support
global efforts toward a net-zero economy.



